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November 2, 1987 


WOMEN'S BUREAU DIRECTOR TELLS OF 
PROGRESS AT PRESIDENTIAL BRIEFING 


WASHINGTON -- The employment picture for the 1980's has 
been a bright one, especially for women and minority group 
members, Shirley Dennis, director of the Labor Department's 
Women's Bureau, said at a "Presidential Briefing on America 
at Work." 


The briefing, held at the Labor Department before a 
packed audience of employees and others, featured a visit to 
the department by President Reagan. 


The President called the 59-month economic expansion 
that started in 1982 "a story of individual achievement" by 
American workers and businesses. 


Dennis, who is black said women's share of good jobs and 
of worker earnings are both up. 


In 1980, there were 99 million employed Americans; by 
1986, this number had reach almost 110 million, she added, 
saying: "That is certainly good news." 

Between now and the year 2000, Dennis said, it is 
expected that more than 21 million more new jobs will be 
created, especially in the service-producing sector of the 
economy, where women and minority group members have made 
many inroads the last 10 years. 

By the end of the century, the labor force will 
increasingly be made up of women and minority group members; 
and over 80 percent of labor force growth is projected to be 
among women, minority group members and immigrants, she said. 

“Women, in particular, can expect to be the ‘big story,' 
accounting for more than 60 percent of the labor force 
growth," Dennis told the Presidential briefing. 


Job growth is expected to be greatest in five major 
occupational areas, Dennis said. 


These are: 

-- Executive, administrative and managerial. 
-- Professional specialties. 

-- Service. 

-- Technical and related support, and 


-- Sales. 


-more- 
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"Together, women, minorities and immigrants have begun 
to make steady progress in all five groups," Dennis added. 
"Women have done exceptionally well since 1980, increasing 
their share of employment in these five areas by 27 percent." 


Dennis also noted the continued movement of black women 
into the five occupational growth areas. 


"As a matter of fact,: she said, "More than half of all 
black women who are employed work in these five occupations." 


The Women's Bureau director pointed out that women 
account for a growing share of new business owners. 


"We're pleased to note that there are now two female- 
headed businesses among the Fortune 500," she told the 
briefing. 


"To sum it all up," she said, “there's a bright future 
based on a strong economy and individual opportunity, but we 
have some challenges to meet. 


“We must ensure that all Americans-- especially women, 
minorities and immigrants-- receive the education, training 
and retraining they will need for the jobs of tomorrow. And 
we must come together once and for all to bring an end to 
illiteracy in this country." 


Dennis was a member of a panel including two Labor 
Department officials and two representatives of the private 
sector which briefed President Reagan on progress by American 
workers during the 59-month economic expansion. 


# # # 
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ALVAREZ CITES AFFIRMATIVE ACTION 
AS KEY TO EMPLOYERS' FUTURE COMPETITIVENESS 


CHICAGO -- Affirmative action represents a quest for 
diversity and new opportunity, and demographic changes in the 
labor force will require employers who want to stay 
competitive to make effective use of it, the U.S. Labor 
Department's top labor standards official said in an address 
here. 


Speaking before a national conference of the Industry 
Liaison Group in Chicago, Fred W. Alvarez, assistant 
secretary of labor for employment standards, said affirmative 
action could be the insurance employers need to have access 
to the human resources required to remain competitive. 


The assistant labor secretary said that "three powerful 
forces" were converging: 


-- resolution of the debate in the Supreme Court about 
affirmative action; 


-- the coming of age and revitalization of the Office of 
Federal Contract Compliance Programs; and 


-- the future changing market for human resources. 
The converging of these three forces will present a 


“unique opportunity to accomplish the revitalization of 
affirmative action over the next decade," Alvarez noted. 


"We know that there will be a slowing of the growth of 
the workforce over the next decade," Alvarez pointed out, 
“(and) that there will be an increasing demand for employees 
down the road. We know that the composition of the available 
labor pool will change dramatically. The new entrants into 
the labor force will overwhelmingly be women, blacks, 
Hispanics, and immigrants." 


If employers ignore the demographics of the future labor 
force, they will find it difficult to compete, much less stay 
in business, he noted. 


"Between now and the year 2000, white males will 
comprise only 15 percent of the new entrants into the work 
force, compared to almost 50 percent today," Alvarez said. 
"Simply put, employers will need... to make better use of 
nontraditional sources of labor." 
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Alvarez stressed the need to eliminate any existing 
doubts or suspicions about the benefits and beneficiaries of 
affirmative action and the need to make sure affirmative 
action works in the right way. 


He said, "We need to show how all employees, majority 
and minority, benefit from a rationalized employment system-- 
job postings, grievance procedures, precise job descriptions, 
validated tests. These central aspects of affirmative action 
benefit everyone who works in an employer's facility..." 


Alvarez stressed that the opportunity is present to 
demonstrate "that affirmative action is a business necessity 
and not an entitlement program." He summed up the outlook for 
the coming decade as one of great challenge and opportunity. 


“We are on the verge of designing an affirmative action 
effort that is consistent with the statutory and 
constitutional protections that we all hold dear, that is 
consistent with the contractual obligations of federal 
contractors to set an example, and that is consistent with 
the changing workplace and work force that we all know is 
coming,” Alvarez said. 
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MOST OCCUPATIONAL CHANGES 
ARE VOLUNTARY 


WASHINGTON -- Ten percent of all workers changed occupations between 
January 1986 and 1987, over half of them in hopes of better pay or working 
conditions, the U.S. Department of Labor's Bureau of Labor Statistics 
reported. About one in eight of the workers switched occupations, how- 
ever, because they lost their previous jobs. 


About 831,000 persons who changed occupations in this period were 
black and more than half (51.3 percent) left their jobs in hopes of better 
pay or working conditions, paralleling the overall 53 percent in the nation. 


The percentage distribution of blacks who left their jobs for other 
reasons were: 


14.9 because of plant closings, moves, slack work or the abolishment 
of their positions. 


6.5 moved to different residences. 


5.4 lost jobs because work was seasonal or were in failed 
self-employment. 


1.4 changed from part-time to full-time work. 


0.6 changed from full-time to part-time work. 


-- 20.0 for other reasons. 


These findings are from a special supplement to the January 1987 
Current Population Survey. The survey also showed that more than 
one-fourth of all American workers have been with the same employer for 10 
years or rore. Among those age 45 vears and over, more than half have been 
with their current employer for at least 10 years. 


Occupational mobility 


The proportion of workers who had changed occupations between January 
1986 and January 1987--9.9 percent--was little changed from that found in a 
similar survey conducted in January 1983. Younger workers were the most 
mobile, as nearly one-fourth of those 16 to 24 years of age changed 
occupations during 1986. In contrast, among those workers 25 years and 
over, only 1 in 13 switched occupations. (See table 1.) 


About 13 percent of the workers who had shifted occupations cited job 
loss as the reason. Nearly three-fourths of the job losers had been 
displaced due to plant closings or moves, abolishment of their positions or 
shifts, or slack work. Older workers were more likely than younger ones to 
cite involuntary rather than voluntary reasons for their shifts. (See 
table 2.) 


-more- 
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Kelative to their previous jobs, about half of the occupationally 
mobile adults age 25 years and over had higher pay in their new occupations 
in January 1987, while 29 percent cited lower pay; 22 percent reported 
their earnings were about the _ same. Of the workers who had changed 
occupations after being displaced from their previous job, almost 
two-thirds experienced an earnings drop; a greater proportion of men than 
women had such a decrease. (See table 3.) 


Length of service with current employer 


About 30 percent of the men had been with their current employer for 10 
years or more as of January 1987. For women, 21 percent had been with 
their employer for this long. Among workers 45 years and over, nearly 60 
percent of the men and 45 percent of the women had been with their current 
employer for at least 10 years. (See table 4.) 


Overall, the median length of job tenure with the current employer was 
4.2 years in January 1987. (See table 5.) This was down slightly from 4.4 
years in January 1983. The slight decline is probably a reflection of the 
rapid employment build-up in the intervening years, when many new workers 
entered the job market. 


Men reported significantly longer periods of employment on a single job 
than did women. The median job tenure for men was 5.0 years, compared with 
3.6 years for women. Tenure differences between men and women are slight 
at younger ages, but they become much more pronounced for workers nearing 
retirement. By ages 55 to 64 years, men had a median tenure of about 16 
years, compared with 10 years for women. 


# # # 
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THE CONSUMER PRICE INDEX--SEPTEMBER 1987 


The Consumer Price Index for All Urban Consumers (CPI-U) 
rose 0.5 percent before seasonal adjustment in September to a 
level of 344.4 (1967=100), the Bureau of Labor Statistics of 
the U.S. Department of Labor reported. For the 12-month 
period ended in September, the CPI-U has increased 4.3 percent. 


The Consumer Price Index for Urban Wage Earners and Clerical Workers 
(CPI-W) also rose 0.5 percent in September, prior to seasonal adjustment. 
The September 1987 CPI-W level of 339.1 (1967=100) was 4.4 percent higher 
than the index in September 1986. 


CPI for All Urban Consumers (CPI-U) 

On a seasonally adjusted basis, the CPI-U rose 0.2 percent in 
September, following a 0.5 percent increase in August. A downturn in energy 
prices and a smaller increase in the cost of shelter were largely 
responsible for the moderation. The energy index, which had risen 1.7 
percent in August, declined 0.5 percent in September, reflecting decreases 
in prices for all energy items--fuel oil, natural gas, electricity, and 
gasoline. Shelter costs rose 0.1 percent in September, following a 0.6 
percent advance in August. A decline in the index for other goods and 
services also contributed to the smaller increase in the September CPI-U. 
On the other hand, the indexes for food and for apparel and upkeep, which 
had shown little or no change in August, advanced 0.5 and 1.1 percent, 
respectively, in September. 
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OFCCP REINSTATES FIRM 
AFTER AFFIRMATIVE-ACTION COMPLIANCE 





WASHINGTON -- Bruce Church, Inc., a Salinas, Calif. grower that was debarred 
from bidding on federal contracts, has been reinstated as an eligible bidder by 
the Office of Federal Contract Compliance Programs (OFCCP). 


Church, which was deharred June 30 under an order signed hy Labor Secretary William E. 
Brock after an administrative law judge's hearing, has now come into compliance, OFCCP 
Director Jerry 1. Blakemore announced. 


The Church firm held Defense Pepartment contracts which were cancelled when the firm 
claimed it was not required to maintain written affirmative action plans. Firms having federal 
contracts of at least $50,900 must comply. The affirmative action and equal employment oppor- 
tunity requirements for federal contractors are mandated under two statutes and one executive 
order enforced by FCCP. 


The reinstatement was effective October 13, 1987. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


About 1,350 Local Veterans’ Employment Representatives help assure that 
Job Service offices and staff provide priority services to veterans in 
employment and training programs. They do this through supervisory activities 
and cooperative efforts with staff of local state employment service offices, 
now known as Job Service offices', according to the Labor Department's annual 
report for fiscal year 1986. 


# # # 


During the 1986 fiscal year, 1,739 reemployment rights cases were opened 
on behalf of veterans, reservists and National Guard members under the veterans’ 
reemployment rights program, according to the U.S. Labor Department's Annual 
Report for Fiscal Year 1986. 


# # # 


Disabled Veterans Outreach Program specialists and Local Veterans’ 
Employment Representatives were instrumental in placing nearly 470,000 
veterans in jobs during the program year ending June 30, 1986, according to 
the U.S. Department of Labor's Annual Report for Fiscal Year 1986. The 
program year extends from July 1 through June 30 of the following year. 


# # # 
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